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Smsaagl PAm&as 


1. Post (6. be C?S), 

Personnel Director may, upon the reeo®so»datiOR of the Assistant 
Director concerned and with the concurrence of the Comptroller, pres- 
cribe foreign post allowances and poet differentials in conformance 
with rotes and standards used by the Secretary of State in arose and 
places for which the Secretary of State has not prescribed foreign poet 
Allowances and differentials* 

fhe Personnel Director shall review periodically and at least annually 
all such rates and m’-ce any changes warranted. 

2. Post Differential 

a. metimsz. iiA-QSl 


fhe Personnel Director shall, under the Foreign Service Pest 
Differential Regulations, mk» administrative determinations 
as to eligibility for post differential pay in specie! indivi- 
dual esses where such date iialnat ions are required. 

b. Special Pro visions (6.he EZSl 

fhe Personnel Director say, upon recosssendation of the appro- 
priate Assistant Director, establish special or blanket pro- 
vi alone for application of the Foreign Service Post Differen- 
tial Regulations for individuals, area® or activities whore 
epeeiel operational or adninlatraUvc condition* so require. 

3. Special Hardship 

?h* Personnel Director or the Special Contracting Officer, °n the re- 
cewendatien of the Assistant Director, nay approve ««d provide for a 
epeclel hardship salary differential in the eapleyaent contract when 
iTis established that cover cr operational requirements nrs subject^, 
o r will subject an A^ney employes Or agent to personal hardship as de- 
fined in the foreign Service Post Differential BeguLations. 


jypofrteras* 

1. atwif mi. 


fhe Personnel Director or Me deslgiee, upon the request o, the appro- 
priate Assist not Director, shall appoint Staff Agents who shall have 
substant ial ly all of the rights, privileges, benefits and obligations 

of Staff Baployees. 


Staff Agents at rate# of pay co»r- 
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fh* Personnel Director or bis designee will a«k«# anointments n»d other 
personnel transaction* in accordance with CIA Regulation r~l unless ob- pc X 1 
vicuely Inapplicable. Other aspects of employment will be governed by 
law, and Agency Regulations pad policies. 


1* 


Z&W& stalls (lh.fo cfb) 


The Personnel Director ray approve *11 foraal details, whether overt 
or covert , and be shall execute a personnel action evidencing the de- 
tail and ©atee Appropriate distribution thereof. 


25X1 


*• gitea. 


fh* lersonnol Director shall review each claim and, after coordination 

reconaontiat ion b of the appropriate Assistant 
Streeter, the Chief „ Medical Staff, the General Counsel, and the Assis- 
t^t Deputy (Inspection and Security, as applicable, determine 

** J° IPOc ®f sed ujader tk « pro vision* «f the Compensation 
fv -»? v ?** 110 • Clains which are processed under Public 110 
•anil be administratively approved or disapproved by the Personnel 
Director with the appropriate advice of the Chief, Medical Staff. 


SMmtp 


1 * iMB&flS3g Cpsealtants. itorts U ./.61. c >.?f(l) a?', 


She Personnel Director shall appoint* in true nan# or pseudonym, 
appointed Consultants and Sxpsrta, either with or without compensation. 


25X1 


Ssmtesm 


She Personnel Director will be responsible for maintenance cf a roster 
of all Consultaute employed by CIA -and will furnish to the Personnel 
Policy Board a list of all Consultants employed cr in process for em- 
ployment on the first day of each <jifrter of the. co.1u.nda • year. 


3. ^aeral <<.2a g*1 


The Personnel Director is authorised, upon the reoo v.enilatioa of the 
appropriate Assistant Directors cr Staff Chiefs, or their authorised 
representative, and subject to determination by the Comptroller that 
sufficient fund* are available, tc sign letters of appointment and 

ti0 * 8 *>& contracts evidencing acceptance 
f esg&oyaent b; the United States t>£ Aatrioa as represented t» CIA, 
for i orwal details, staff employees, staff agents, and contract consul- 
tants, either W/JS (when actually employed) or W0C (without cotpensetion). 
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25X1 
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4. 


Inaction. 


MjAssl LldsLzl 

00(1 tte Special Contracting Officer .hall estab- 
tract# at least thirty day# prior to the data of termination. 


x * iaaiaL 


t. 




and adecuat# ^ * C<myil * «* «**«**"“ 

*** goaxMl a&augat 25xi 


?f wctor iB »^«aaibl« for supervision of the 
S i0n * 1X1 coordina **°a with all Office. 


25X1 


!• Aw 7ViB) 


^UcauZvS^^'f M * “rf®" 8 ls for appro,.! of 

applications for advanced annual leave submitted to M» ^ supervisors. 

2. -&*» fl0.9 qsB) 

X XXXtfXX-.' dJL'T"* “**■* ■«— «i« of 

eontimntS ttattfj Xf* ***•“***• ™» .pjrove return or leave to to. 

"* W ° ffi f* r “ 4 "Vi"/" of CIA .Co 1. 
“• Jalt * 4 StMoo ofon ctatpletlon of two rwn coBtimiou. 

SfSi o^,i r “.*•*“ “ ic,sim * »>»»« p«rtSi tcS““r 

SXlw'SjXlX °” 4i * * **“ **■• <* •** order 

535 SXtXXTJo VXX? u * w -“ le 14 «- »»•* 


Medical 


25X1 


1. Held 


for oa-inl.tnrttr. 

-* £» rtrstSisr*" 4 -“- 1 *»* 


Military personnel 


u toatronoat tlC.ln crsrt 

H41iiT •’• * ’ ;' T ; * 


that mill- 


420 
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matoUL&msB&Jsl 

1. Application (5«4h&ll 

Sfeo Personnel Director i* deleted, without the fiitr at redale&ation. 
the authority given to the head of the Agency in th® liaaing Persona 
Aet. (50) OSCA A|®t. 1001-1015 approved larch, 19^2) to ra^ueat final 
zeviaw and sale final determination of the application of the proviaiocia 
of this Act to Staff Saployeee and ftaff Agonto paid from Confidant ial 
funds. 


25X1 C4A 


f oreinat iona 


25X1 C4E 
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